
 

Visual Arts Instructor 
2026-2027 School Year 

Overview 
Miss Porter’s School has long stood apart for its profound and enduring commitment to the visual arts. In 
1880, Sarah Porter appointed the esteemed American painter Robert Brandegee to teach at her school in 
Farmington. Though not the first art instructor at Miss Porter’s, Brandegee’s tenure established a lasting 
tradition, one in which the visual arts are taught by practicing artists who model technical mastery, creative 
inquiry, and pedagogical expertise. 

From the studios of Farmington have emerged generations of women who have gone on to shape the world of 
art and culture, including Jacqueline Bouvier Kennedy Onassis ‘47, whose lifelong advocacy elevated the arts 
in the United States, and Agnes Gund ‘56, a renowned philanthropist and champion of contemporary art. 
These are only two among countless alumnae whose artistic lives were inspired by the exceptional teachers 
of Miss Porter’s. 

With the retirement of longtime instructor Grier Torrence at the end of the 2025–26 school year, Miss 
Porter’s seeks the next artist-educator to join this extraordinary lineage. 

Miss Porter’s School is a progressive institution devoted to helping students broaden their perspectives, 
pursue their passions, and think across disciplines. The next visual arts instructor will be expected to ensure 
that those drawn to the arts receive rigorous, professional-level training while also working to infuse creativity 
across the school’s entire curriculum. We seek an artist and teacher who can guide students in traditional 
visual arts practices and who also embraces the evolving, interdisciplinary nature of contemporary 
artmaking. 

The ideal candidate will be: 
●​ A practicing artist with deep knowledge of traditional media and techniques. 
●​ A master teacher who inspires young artists to explore and refine their craft. 
●​ A forward-thinking educator eager to integrate emerging technologies, new media, and 

cross-disciplinary collaboration into the studio. 

This is a rare opportunity to carry forward a distinguished legacy of arts education while shaping the next era 
of creative learning at one of the nation’s most storied independent schools. 

Responsibilities 
●​ Miss Porter’s uses a modular-block schedule where full credit courses are taught intensively within a 

trimester; a full time teaching load is two courses per trimester. 
●​ Classes will include drawing, painting, and print-making.  
●​ Upkeep of the school’s galleries including displays of student work and professional artists rotating 

throughout the year. 
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●​ All teachers are assigned co-curricular responsibilities based on interest and expertise, these include 
participation in the afternoon program and residential program.    

●​ Teachers are on a weekly duty team 5-6 weeks per year. 
●​ Teachers serve as advisors to a group of students. 
●​ Attendance at school events including evenings and weekends is required. 

 

General Expectations 
Prospective teaching candidates should have expertise in their field, and an interest in and ability to teach in 
an interdisciplinary setting. Our faculty works together within and across departments to build curriculum and 
design assessments and experiences that are aligned both horizontally and vertically to provide the students 
with a holistic and cohesive experience. Miss Porter’s is not a school where people teach and design 
curriculum in isolation from their colleagues. Genuine collaboration is a must!  
 
Candidates should also be adept at managing a dynamic, active, student-centered classroom, and be 
committed to teaching in ways that are the best for girls. Candidates must be skilled in curriculum design 
and familiar with project-based learning, authentic assessment, mastery learning, and standards-based 
grading.    
 
Faculty members are expected to contribute to the extra-curricular life of the school and share in 
residential-life responsibilities. Hence, an interest in coaching or coordinating extra-curricular activities and a 
willingness to fulfill evening and weekend duties is a must.   
 
Perhaps most importantly, candidates must have a high degree of cross-cultural competency and be 
committed to diversity, equity, and inclusion in all aspects of school life. Our teachers work to create 
equitable classrooms in which students have equal access and opportunities to learn and achieve to their 
fullest potential.  
  
Working at a boarding school is a demanding job, and, thus, we seek candidates who are willing to work 
long, hard hours when school is in session, knowing that their work is worth it because they are changing 
lives for the better. 
 
Miss Porter’s is committed to hiring, developing, and retaining a world class faculty.  We expect that all of our 
teachers will be among the best in the nation.   

 

We will be accepting applications through December 5th.  Interested candidates should send a resume and 
cover letter to: 

Tim Quinn 
Chief Academic Officer and Dean of Faculty  
tquinn-careers@missporters.org 
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